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shall not use, directly or indirectly, any facilities or services of the University, nor allow
them to be used, for purposes other than expressly approved by the University; and

shall not use any information that is made known to them and that is not known to the
general public to transact shares or other securities in corporations or other entities involved
in transactions that are under consideration, have been approved, or have been rejected;

will not be precluded, as employees or students of the University and elected to the Board
by due process in accordance with the Statutes of the University, from activities
appropriately associated with their roles.



5.

Management of Conflicts of Interest



8.2

8.3

Governance Committee. The disclosure and resolution of any conflict of interest will be
recorded in the minutes of the body in question.

Withdrawal from Deliberations and Abstention from Voting

A Member shall resolve the conflict in the best interests of the University by abstaining
from voting and, at the Member’s discretion or at the request of the_Chair, withdrawing
from the Board's or Committee's deliberations for which the Member has a conflict of
interest. In the event that a Member is uncertain whether a situation constitutes a real or
perceived conflict of interest, the Member is expected to voluntarily recuse herself/himself
until such determination is made.

Resignation as Member

Any Member may, of her/his own accord or at the suggestion of the Chair of the Board or
the Chair of the Committee to which the Member belongs, resign her/his position as a
Member if her/his role as a member of a body, firm, or organization doing business with
the University serves as a real or perceived source of continuing conflict of interest in a
substantial and ongoing way such as to impede her/his role as a Member.

Ethics Committee

Where an allegation of conduct in breach of this Code is reported (by a Member about her/himself
or another Member) every effort will be made to resolve the matter informally in collaboration with
the Secretary-General. If however there are reasonable grounds to believe that a Member has



9.2.2 The Ethics Committee shall allow the parties concerned to be heard and to state their
case, in accordance with the rules of natural justice. The Ethics Committee may undertake
any consultation that it may deem useful for the purpose of examining the issues referred
to it, and may request the assistance, on an ad hoc basis, of any Resource Person or






4. Disclosure

Disclosure or identification of conflict is an important part of managing conflicts of interest. The
management of conflicts of interest may take various forms and does not necessarily prevent individuals
from serving as members of the Board of Governors or Board Committees.

Conflicts of interest may take various forms and may arise in various contexts. A potential conflict of
interest will exist whenever a member is in a position to influence the conduct of governance or other
matters in ways that could lead to personal gain for the member or a related party, or give improper
advantage to others, to the detriment of the University or members of the University community
(Regulation on Conflict of Interest).

A Member shall be considered to have a real or perceived conflict of interest when he/she holds, or would
appear to have a personal interest, whether direct or indirect, that he/she is or should be aware of and that
would, in the opinion of a reasonably informed and well-advised person, be sufficient to put into question
the independence, impartiality, and objectiveness that the said Member is obliged to exercise in the
performance of his/her duties (Code of Ethics).

Please check-off the box that corresponds to your situation:

D I have no conflict of interest (real or perceived) to report. (Please skip to section 5 at the bottom
of the page and return your completed form to the Secretary-General).

I have the following real or potential conflict of interest to report. Please describe below any
D relationships, contracts, transactions, gifts or circumstances that you believe could contribute to a
conflict of interest (real or perceived), and then complete section 5.

Description of activity or transaction involving McGill in which | have a real or perceived conflict of
interest:

5. Signature

I understand and agree that any conflict of interest will be managed in accordance with the terms of the Code.
Should | become aware of any additional conflict of interest (real or perceived) at any time, | will complete
the “Supplemental Declaration and Disclosure of Conflict of Interest Form” and submit it to the Secretary-

General.

With my signature | confirm that all of the information | have provided above is true and accurate and |
declare myself in conformity with the Code of Ethics of the McGill Board of Governors.

Dated this day of 20 _.

Signature (App A: Primary Disclosure Form 06/2016)
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